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ABSTRACT

The aim of this article is to examine the rights and responsibilities of employers in Islamic jurisprudence
and their alignment with modern labor laws. This study, based on a comparative analysis, identifies
commonalities and differences between Islamic legal principles and modern labor laws, exploring
challenges and solutions for harmonizing these two legal systems. Islamic jurisprudence emphasizes
ethical and human principles such as fairness, justice, and the protection of workers' rights, requiring
employers to refrain from any form of oppression or exploitation in their dealings with employees. In
contrast, modern labor laws, particularly in industrialized nations, focus on similar principles of social
justice, job security, and insurance rights. However, significant differences exist between these two
systems, including the regulation of employment contracts, insurance rights, and social protections. This
article analyzes these differences and offers solutions for harmonizing the two systems, emphasizing the
importance of developing a legal framework that can provide justice and welfare for both workers and
employers in contemporary Islamic societies. The conclusion highlights that the alignment of Islamic
jurisprudence with modern labor laws can contribute to enhancing social justice and boosting economic
productivity.
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EXTENDED ABSTRACT
The purpose of this study is to examine the

rights and responsibilities of employers in
Islamic jurisprudence and compare them with
modern labor laws. This comparison provides
a thorough analysis of the common principles
and significant differences between these two
systems, along with exploring the challenges
and proposing solutions for aligning Islamic
law with modern labor practices. By
investigating this topic, this study aims to
foster a better understanding of how Islamic
principles of justice, fairness, and the
protection of workers' rights can be integrated
with or adapted to the structures of
contemporary labor laws. Furthermore, it
aims to explore practical ways to harmonize
these two distinct legal traditions to enhance
both justice and productivity in the workplace.
Islamic jurisprudence, or Figh, is grounded in
the teachings of the Qur'an, the Hadith
(sayings and actions of the Prophet
Muhammad), and the interpretations of
Islamic scholars. It provides a comprehensive
framework for understanding social, political,
and economic life, including the employer-
employee relationship. One of the core
principles in Islamic labor law is the concept of
justice, which requires employers to ensure
fair treatment of their workers. According to
Islamic legal theory, the relationship between
employer and employee is contractual, based
on mutual consent and an agreement that both

LS Gl pl il 55 S S Loy ol el
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5 S slapl sp 4 e T3 nl S Jas Sl
parties will fulfill their respective duties.
Employers are expected to pay their employees
on time, treat them with dignity, and not
exploit them (Ibn Qudama, 1422). The concept
of fairness in Islamic law extends beyond
financial compensation to include aspects like
work conditions, job security, and protection
from harm. These principles bear a strong
resemblance to modern labor law, where
employers are required to create a safe and fair
working environment (Wages, 2001).

Modern labor laws, however, have developed
in response to industrialization and the rise of
capitalist economies. These laws are grounded
in human rights principles and the idea of
social justice, seeking to protect workers from
exploitation and ensure that their rights are
safeguarded  through  regulation and
enforcement mechanisms. The development
of labor laws over the past century has led to
the establishment of various protections, such
as minimum wage standards, workplace safety
regulations, and social security programs for
workers (Taylor, 1911). Unlike the broad
ethical principles that govern Islamic labor
law, modern labor laws tend to be more
specific, with detailed regulations regarding
working hours, compensation, occupational
health and safety, and the right to collective
bargaining (Friedman, 1977). For example,
while Islamic law ensures a worker's right to a
fair wage, modern labor law provides detailed
mechanisms for wage setting, including
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minimum wage laws and regulations on
overtime pay (Werner, 2009). These
frameworks often provide greater specificity,
particularly in areas such as employment
contracts, benefits, and workers'
compensation, which are not as clearly
outlined in classical Islamic jurisprudence.
Despite these differences, there are significant
points of overlap between Islamic labor
principles and modern labor laws. Both
systems emphasize justice and fairness in the
employer-employee relationship. In both
frameworks, employers are required to ensure
that their workers are treated fairly and not
subjected to exploitation. In Islamic
jurisprudence, this is rooted in the prohibition
of oppression (zulm) and the obligation to pay
workers promptly for their labor (Ibn
Qudama, 1422). Similarly, modern labor laws
prohibit exploitation and mandate fair
compensation, safe working conditions, and
the provision of benefits such as insurance and
retirement plans (Werner, 2009). Both
systems also stress the importance of ensuring
the safety and security of workers, though the
means of enforcement and the details of
protection differ between the two. In modern
labor laws, for example, employers are legally
obligated to provide safe  working
environments and comply with specific health
and safety standards (Taylor, 1911). Islamic
jurisprudence, on the other hand, stresses the
moral and ethical responsibility of employers
to protect their workers from harm, although
it does not specify detailed safety standards as
modern laws do (Ibn Qudama, 1422).
However, the differences between the two
systems are also notable. One of the most
significant contrasts is in the regulation of
employment contracts. In Islamic law, labor
contracts are based on mutual consent and the
principles of fairness and justice. The contract
specifies the terms of employment, including
compensation,  working  hours, and
responsibilities, but it is relatively flexible in

comparison to modern labor laws, which often
require more rigid structures and include
provisions for benefits, insurance, and dispute
resolution (Friedman, 1977). For instance,
modern labor laws generally mandate written
contracts with detailed terms covering not just
pay and duties, but also worker rights such as
access to healthcare, vacation days, and
pension plans (Werner, 2009). Furthermore,
while Islamic law emphasizes the importance
of worker protection and fairness, it does not
have a comprehensive legal infrastructure like
modern legal systems for enforcing such
rights, which are often supported by
government agencies and judicial systems (Ibn
Qudama, 1422).

Another critical difference lies in the area of
workers’ social security and benefits. Modern
labor laws include extensive regulations on
social insurance, unemployment benefits, and
retirement funds to provide economic security
to workers in the event of illness, disability, or
retirement (Friedman, 1977). Islamic law,
while it does include some provisions related
to welfare and charity (such as the Zakat tax),
does not have a comprehensive, state-
administered social security system like those
in place in modern legal systems. The
protection of workers' rights in Islamic law is
largely dependent on the employer’s
willingness to adhere to the moral and ethical
principles outlined in religious texts (Ibn
Qudama, 1422). As such, Islamic law often
places more responsibility on individual
employers to provide for their workers’ welfare
without a formalized system of governmental
oversight or regulation, unlike the universal
coverage seen in modern labor laws.

Despite these differences, there are potential
pathways for aligning Islamic jurisprudence
with modern labor laws. One approach is to
develop a hybrid system that incorporates
Islamic principles of justice and fairness
within the framework of modern labor law,
ensuring that the legal protections provided by



modern systems do not contradict the ethical
and moral standards upheld in Islamic
jurisprudence. This could include the
introduction of specific laws based on Islamic
teachings, such as the prohibition of
exploitation and the emphasis on fair wages,
within the modern legal structure (Werner,
2009). Additionally, fostering collaboration
between religious scholars, legal experts, and
policymakers could lead to the development of
guidelines that reconcile the flexibility and
moral imperatives of Islamic law with the
regulatory requirements of modern labor
systems. Through such collaboration, it would
be possible to create a legal framework that
addresses both the ethical and practical needs
of the contemporary workplace.

In conclusion, the alignment of Islamic
jurisprudence with modern labor laws is an
important issue that could contribute to the
improvement of labor relations, enhance
social justice, and promote economic
productivity in Islamic societies. Both systems
emphasize justice, fairness, and the protection
of workers' rights, though they differ in the
level of detail and enforcement mechanisms.
By understanding the points of intersection
and divergence, and by proposing solutions to
bridge these gaps, it is possible to create a legal
framework that combines the strengths of
both systems to benefit both workers and
employers. The integration of Islamic
principles into modern labor law not only
enhances the protection of workers but also
contributes to the development of a fairer,
more productive, and morally grounded
economic system.
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